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SA Current COVID-19 Trajectory - the third wave

SA is in the midst of a third COVID-19 wave

Active infections in SA

Attack rate

(infections per 100 000 lives)

Attack rate (15t of July 2021)

70.0

50.0

30.0

10.0

—_—

1-Jul 1-Aug 1-Sep 1-Oct 1-Nov 1-Dec 1-Jan 1-Feb  1-Mar 1-Apr 1-May 1-Jun 1-Jul

-10.0

Gauteng Western Cape North West

------- Free State ------- Northern Cape South Africa

Factors influencing COVID-19 infections

= (1-Immunity) x P(contact) x Risk Index

Herd immunity Behaviour Resilience index
Reinfection rates ~ COVID-19 variants

Vaccines Community
prevalence

N/

immunity is not enduring, despite
low prevalence (~3-16%)

Dominant variant, 30 - 60% more
infectious than other variants



Vaccination rollout has substantially reduced the impact of COVID-19

Internationally, COVID-19 infections and deaths have plummeted as populations reach herd-immunity
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Preliminary DH vaccination data supports efficacy of vaccination against

COVID-19

Early signs of lower infection rates
after 1 dose of Pfizer

Cumulative infection rate
4.2%

Lower infection
rate for vaccinated

3.2 population
L0

Non-vaccinated

Vaccinated

1T 3 5 7 9 11 13 15 17 19 21 23 25 27 29 31 33

Days since vaccination

Greater reduction in relative risk
21 days post vaccine

Relative Covid risk Non-vaccinated

. Vaccinated

reduction in reduction in
relative risk relative risk
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14-20 days after first dose 21-27 days after first dose



Vaccines are effective against all currently identified variants

MRNA, AZ, &,
e ) v Novavax

B.1.1.7 Alpha

MRNA, J&],
Novavax
MRNA, AZ,

P.1 eEE) ++ ++ v Sinovac,
Sinopharm

MRNA, AZ,
v Bharat

B.1.351 Beta + ++++ v

B.1.617.2 Delta ++++ +++43

Relative transmissibility to B.1.1.7 appears to be 60% higher than alpha

'Effectiveness from real world evidence vs severe illness; vaccine efficacy dependant on strain and importance of 2-doses

2Assessed in lab and/or effectiveness studies, absence of evidence does not equal evidence of absence effect

3That this variant requires 2-doses of vaccines to preserve their effectiveness, along with lab studies, suggest it is as immune evasive (and

possibly more so) than Beta

Analysis compiled from Evidence-based research by Prof Eric Topol, MD
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Employers play a key role in an efficient vaccine roll-out and subsequent

economic recovery

SA expected GDP impact of accelerated vaccine
roll out yields 6x - 26x ROI

338,280

184,190

Effective employer vaccination strategy will create
multi-year benefits

Booster shots likely to be an ongoing requirement

Pfizel; CEO says third Covid vaccine

dose likely needed within 12 months
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" Baylor launches clinical trial for COVID-19 vaccine booster
the Vaccine and Treat Unit at Baylor College
and

64,700

Total cost R bn
(for 56.5mn
doses)

Benefit/Cost
ratio

Upside

R13,1

Base case

| R 11,6

aunched a clinical tria

Downside | ys. begins study testing mix-and-match Covid vaccine

booster shots " " = :
The trial will include about 150 adults who Moderna says its cOVId vaccine bOOSter
Johnson & Johnson, Moderna or Pfizer CRRW g /CR =1 against variants

1 week ago

A third dose, given six to eight months after the first round, appeared to be effective against
variants first found in Brazil and South Africa

R11,2

Source: World Economic Forum, Institute of Health Metrics and Evaluation, Oxford Economics; BSA report by PWC calculations and team analysis 7



San Francisco may be first major US city
to hit herd immunity, experts say

City still recording small number of Covid cases per day but they
don’t appear to be triggering wider outbreaks

»

A Small Brazilian@ewn Is Beating Covid-1
Through a Unique Experiment

Serrana starts to return to normal as the pandemic continues to rage across the rest of the country




Regulatory overview for
employers considering
vaccination strategies




Employer considerations for vaccination of employees

All employers must develop Vaccination Policy for the workplace, outlining:

STAATSKOERANT, 11 JUNIE 2021 No. 44700 41

DEPARTMENT OF EMPLOYMENT AND LABOUR

NO.R. 499 11 June 2021

CONSOLIDATED DIRECTION ON OCCUPATIONAL HEALTH AND SAFETY Employer Risk Vaccination Policy Wo rl_(SIte_
MEASURES IN CERTAIN WORKPLACES assessment (Mandatory vs Optional) vaccination pIan

DIRECTION ISSUED IN TERMS OF REGULATION 4(10) OF THE REGULATIONS MADE UNDER

SECTION 27(2) OF THE DISASTER MANAGEMENT ACT, 2002: MEASURES TO ADDRESS, . Determine risk of e Based on the risk * Provide implementation
PREVENT AND COMBAT THE SPREAD OF COVID-19 IN CERTAIN WORKPLACES IN THE Workplace e iesion ScceserE rEsEUEs 1T respect o
vaccination of employees

REPUBLIC OF SOUTH AFRICA

|, Thembelani Waltermade Nxesi, the Minister of Employment and Labour, in terms o R|Sk of severe COVl D_’l 9

of Regulation 4(10) of the Regulations, as published under Government Notice No.

R.480 of 29 April 2020 and amended by Regulations published under Government d |Sea se or death d ue to
Notices No. R.608 of 28 May 2020, R.714 of 25 June 2020, R.763 of 12 July, R.846 of

31 July 2020, R.891 of 17 August 2020, R.999 of 18 September 2020, R.1011 of 20 age or Comorb|d |t|es
September 2020 and R1031 of 1 October 2020 in terms of section 27(2) of the Disaster

Management Act, 2002 (Act No. 57 of 2002), hereby issue an Amended Consolidated

Direction on Occupational Health and Safety Measures in certain workplaces as set

out in the Schedule.

N

e

O E—
MR T W NXESI, MP

MINISTER OF EMPLOYMENT AND LABOUR I . . q
DATE: 2% \os \omy I% Notify emplpyees of the need = Allow sick leave for side effects
for vaccination

&l

[o?"% Arrange transportation to and @) Acknowledge and counsel

Amended guidelines issued on 11 June 2021 from the vaccination site employees refusing to be vaccinated



Optional or mandatory vaccination policy considerations

Considerations for the employer

Reasonable for mandatory vaccination to be considered for:

Employees who are at high-risk of severe infection from
COVID-19

% Employees who are at high risk of exposure to COVID-19

—_—

Q} Isolated outbreaks within subgroups where vaccination
EV% rates are low

Supported by the right to object on constitutional or medical
grounds
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Employer options to facilitate employee vaccinations

Three options for businesses opting to vaccinate their
employees in the workplace:

Leverage an existing vaccination site

Partner with a provider on a mobile
vaccination service

Set up a primary workplace vaccination site

NATIONAL DEPARTMENT OF HEALTH COMMUNICATION: REIMBURSEMENT OF UNISURED
PATIENTS AT PRIVATE SITES

The National Department of Health would like to clarify the following in respect of uninsured patients
being vaccinated at private sites

1

In an effort to accelerate the vaccination programme acress the country, both uninsured and
insured people will be allecated to the most appropriate site, whether it is a private or public

In accordance with the Sales and Distribution Agresment, the principle has been agreed that
the NDOH will reimburse the private sites for the administration of vaccinations to uninsured
people, including uninsured walk-ins, provided they are registered on the EVDS,

The reimbursement will cover the service cost of administering the vaccine at a rate agreed
toin the Agreement, and a credit note will be issued to cover the cost of the vaccine.

NDOH and Medikredit are still finalizing the mechanics through which reimbursement will be
facilitated.

In the interim, we would like to encourage
uninsured, registered people over 50 year:

maintained to facilitate this.

Should you have any queries regarding this communique, please feel free to contact Dr
Nicholas Crisp at picholas crisp@health qov za,

DR SSS BUTHELEZI
DIRECTOR-GENERAL: HEALTH

NDoH Circular: 1 July 2021
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Leveraging Discovery’s assets to
support an effective vaccination
roll-out for employers
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Enabling a seamless vaccination process through Discovery’s Employer
Vaccination programme

Employer-based access to a safe and efficient Discovery _

vaccination experience
Access to Discovery's Temporary Discovery site set DISCOVERY VACCINATION EXPERIENCE
vaccination sites up at the employer

B simple =
e il Y i sowr
@f vaccination T T Integra.ted
’ scheduling f ] by == reporting
| 1
3> | \ ‘

Minimum: 1500 employees

Simple and seamless journey for employers >-----
Onboarding and Simple vaccination Integrated reporting and
supported registration scheduling support tools

Tools to support vaccince take-uP

A ” blers
Communication Toolkit | Incentives | Access €"2
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Employers can leverage Discovery’s large scale vaccination network in
key regions across SA

Discovery vaccination network has expanded nationally Discovery Vaccination Network

Vaccines administered

7 vaccination sites 3 vaccination sites 2 vaccination sites

Vaccines a day

Vaccines per hour
(target 8)

Staff onsite

vaccines per day vaccines per day vaccines per day of all national

vaccinations at
Access to Discovery's vaccination site network at no additional cost for Discovery sites

all Discovery Health and Discovery Group Risk employers
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Temporary mobile Discovery Vaccination Site at the employer

*Consultation and implementation fees apply

>

At least 1 500 employees, requiring at least 250
vaccinations per day

v Proximity to Discovery Vaccination Site Network

\/ Access to well-ventilated and secure rooms

e

Nurses

=y

Supported registration
and onboarding

//\/‘

Vaccine stock, storage
and transfer

Scheduling support

I

Consumables

%

Integrated reporting
and support tools

16



A simple and supported process for employers when using the Discovery
Vaccination Network

L V4 ©® &F =

Onboarding Simple Incentives
and vaccinztion and enablers Communication Vaccination
supported to encourage toolkit reporting

scheduling

registration vaccination

17



Employer onboarding, with a supported registration process

Enhanced services to support the employer with onboarding and registration

Employer details

Employer Onboarding

Available to all employers with at least 35 employees
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Simple employee vaccination scheduling process

Small employers
35 - 99 employees

Medium employers
100 - 1 499 employees

Large employers
+1 500 employees

Employees follow the existing individual booking process on
Discovery Connected Care to find and book and available
vaccination appointment

Employers are allocated specific blocks of time
Employees follow the existing individual booking process

Employers are allocated specific blocks of time

Larger employer groups can allocate specific appointment times
for a subset of their employees

Alternatively can follow the existing individual booking process

19



i}

[Pl

)
)

Employer-driven support to encourage vaccination take-up

Guidance on the most appropriate incentive and Ve et Wi, S el
enablement solutions to drive take-up and Connected Care

Tailored to each employer’s unique requirements
and budget

a4l iz3o
Ask Discovery :
Last seen today 06:00 AM "" % -

> ! You have completed your COVID-19
D i SCO u nte d u b e r tri p S Vaccination Navigator 1o access your

Data vouchers to assist
with navigation

Facilitation of offering leave @ickn Qay
for vaccination NetFlorist

Prepaid virtual consultations to
offer post-vaccination support




Enhanced employer communication tools

7 Discovery FORINDIVIDUALS ~FOR BUSINESS ALREADY A MEMBER?  [ENEeICHIN REGISTER (o}

HOME OVERVIEW MEDICALAID FLEXICARE GROUPRISK RETIREMENT FUNDS MORE HEALTH PRODUCTS  VITALITY AND WELLNESS ~ BUSINESS INSURANC|

v Guide employees on their end-to-end Discovery
Vaccination process

v Provide clinically relevant information and dispel myths Employer communications ¢
regarding vaccination from a trusted source

v Encourage Vaccination take-up

\/ 2 biscovery COVID-19 Budndsasupgbrt ALY 2

Tailored _ How-to-
[ = W
SMStgg/TiZalgn G -

] =

21



Progress tracking through an integrated employer report

Discovery FORINDIVIDUALS FOR BUSINESS ALREADY A MEMBER?

Report period: January 2019 to june 2018 ()

BACK TO DASHBOARD VIEW OTHER INSIGHTS v

COVID-19 Vaccinations among employees

The inforry ation of employ cal Scheme and the

Emplo; ine y

£ 8490 8 490 100000 10029

ked:

8490

Employees on the Discovery Employer COVID-19| e

—

Total employees
registered

%\/

Total employees
vaccinated

&9

Total employees
booked

%‘/

2nd dose vaccine
tracking
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Discovery’s Employer Vaccination programme

Employer-based access to a safe and efficient Discovery _

vaccination experience
Access to Discovery's Temporary Discovery site set DISCOVERY VACCINATION EXPERIENCE
vaccination sites up at the employer

7l )Y

i l‘ ‘
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I‘,ﬁ T &Jt‘"‘_ H m - Simple &::

‘m vaccination T e R Integra.ted

' scheduling | ] by == reporting
[ >

& J
Minimum: 1500 employees

Simple and seamless journey for employers >-----
Onboarding and Simple vaccination Integrated reporting and
supported registration scheduling support tools

Tools to support vaccince take-uP

A ” blers
Communication Toolkit | Incentives | Access ena
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Discovery Employer Vaccination Programme rollout timeline

Lococoooooo

14t July 2021 to unpack the requirements for their employees

'\ eth lulve i | 12¢} . T T T T T T TSI T

| | | | | |

1 1 1 1 | 1

y  Broker 11 Employer | | Go-live of Discovery Vaccination |

| webinar 1 webinar | : Programme for Employers :

e === === 1 e e I ]

P mmm o Lmme e . T
I | | :
1 1 1 I
' Brochureware ! : !
' available ! ! Interested employers start working with their Corporate Health Managers from !
1 1

I I | !
| I | :
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vaccination
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Leveraging Discovery’s assets to
support an effective vaccination
roll-out for employers
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